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ACADEMIC WOMEN IN TURKEY:THE STRUCTURE OF
ATTITUDES TOWARDS ROLE CONFLICT !

Assist. Prof. Dr. Ozlem OZKANLI Dr. Adil KORKMAZ
Ankara University E_Miail:korkmazadil@hotmail.com.
Faculty of Political Sciences
Department of Management

06590 Cebeci, Ankara, Turkey.
E_Mail:ozkanli@politics.ankara.edu.r. )

The main aim of the study is to measure the opinions related with role
conflict between work and non-work life of academic women in
Turkey. Role is defined as “all expected stereotyped duties from an
individual living in social organizations, such as family, business and
scheol” (Hangerlioglu, 1988:26). From a similar point of view, “Role
is a set of behaviors expected of a member who holds a particular
position within a group” (Bovée et al, 1993:507). Academic women
have roles as lecturers, colleagues, academic directors in professional
life. On the other hand, women have other roles such as wife, mother,
housewife, daughter, sister, aunt, daughter-in-law, neighbor... etc.
There is a need to analyze the nature of career-sex roles and multiple
links between them, then attitudes of academic women towards role
conflict. This article discusses the findings of a study done on a group
of Turkish women faculty members investigating their role perceptions
and emerging role conflicts. Role conflict is a conflict caused by
contradictory or incompatible expectations associated with a particular
role (Bovée et al, 1993:508) It is determined that the relationship of
work and non-work life spheres has been important after participation
of women in work life. Role overload occurs when expectations of
several roles are intended to be met. People might not equally respond
to the expectations of their roles. Fulfilling responsibilities of some
roles could be possible at the expense of others. At this stage, a
priority conflict arises and if roles have equivalent importance, the
severity of conflict increases (Goode, 1960; 1964, Beutel and
Greenhaus, 1982). ,

The opinions of academic women is a component of their attitudes
towards role conflict. Attitude is defined as “a trend that is attributed
to an individual and generates the feelings, opinions and behaviors of
him on g psychological object” (Kagitgibasi, 1996:84) Opinion
dimension of attitude is an abstract reality. As the abstract realities
could not be determined as those of_concrete, using special statistical
techniques is a must in order to measure opinions of academic women
on role conflict. This study is the first in Turkey to use
“Correspondence Analysis” in opinion measurement of academic
women. Furthermore, “Chi-square Goodness-of-fit Test”, “Kruskal-
Wallis Homogeneity Test” and “Chi-square Independence Test” is
applied to the data drawn from questionnaires. Academic titles and
locations of opinions are determined on graphics.

' This study is supported by Ankara University Research Fund
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The research population is the academic women in Turkey. However in
statistics, mostly, due to the limitations on time and costs, reaching all
the population may not be possible. That’s why statistical results
could be obtained by random sampling method to represent the
population (Atkinson et al, 1995:798). Since the population size is
enormous, the random sampling method has been chosen and used.
Regarding this fact, Ankara University, which is the first Higher
Education Institute of Turkish Republic has been chosen. Ankara
University is assumed to represent the population because it has a
great progress in the field of education, training and research. At
present, the university has undergraduate and graduate programs
including basic and applied sciences such as; Agriculture, Dentistry,
Medicine, Pharmacy, Science, Veterinary Medicine and Social
Sciences including Communications, Divinity, Education, Law, Letters
and Political Sciences. The hypothesis of Ankara University to
represent all universities of Turkey may have some limitations. First
of all, 42 percent of academic staff in Ankara University is held by
women. Total number of academicians in Turkey is 60,129; 20,826 of
them are women and 39,303 are men (OSYM, 1999:4). The percentage
of academic women'in Turkey is 35. From this respect, the ratio of
academic women of Ankara University is higher. However, this
difference does not abolish the assumption that sample represents the
population. The similarities of economic and legal environment that
surround academic women generate the representative ability.
Academic promotion and management conditions have similarities in
all universities of Turkey. The Higher Education Council of Turkey
determines the legal structure. Like other academic women in Turkey,
this legal structure is also valid for Ankara University . Furthermore,
university regulations do not have a rule that prevents academic
women to be academic manager. In addition to this legal structure
equivalent policies of employee rights, as an economic perspective
enforces the representative ability of the sample. Moreover, the fact
that -academic women in Ankara University teach, educate and
research in all branches of higher education can be evaluated as a
proof for the sample to represent Turkey. Therefore, generalization of
findings would be possible. Using the random sampling method with a
population approximately 2600 people, 500 of them was chosen as
sample. Sampling size is also statistically adequate for the methods
measuring opinions towards role conflict.

Role conflict between work and non-work lives may be recognized as
uncompromising (Voydanoff, 1988; Rain et al., 1991). Mostly, time
factor lies on the basis of the qualification “uncompromising”
(Greenhaus and Beutell, 1985:77). Role overload occurs when an
individual is expected to perform ‘more than his ability. This may be
caused by unrealistic demands, personal inability, excessive work
loads or inadequate time for tasks. In such cases, the individual either
cannot realize the expectations or can take'care of role priorities. In
time based role conflict, time spent for realizing a role is stolen from
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necessary time for performing another. This makes the conflict
between two roles uncompromising. For example, academic women try
to lead “two lives” in “one day”. In addition to time factor, stress or
behavior based role conflict has negative physical or psychological
effects on the individuals.

It is also tested if the role conflict is statistically important or not. In
order to perform this test, firstly one must measure the fact whether an
academic woman live role conflict or not. With this intention,
academic women have been asked: “Do you think your business roles
conflict®your private roles? (wife, mother, housewife, sister, daughter,,,
etc)” in questionnaire form. If the answers to this question have shown
the real opinions, measuring the role conflict of academic women
would have been possible. According to some researches in Turkey, it
is found that most academic women live role conflict and this creates
obstacles on academic promotion (Acar, 1983, 1986, 1990, 1996,
1998; Cindogdu, 1996; Koker, 1988). However when the question is
asked directly, due to “the secrecy of private life principle”, sampi@eg
units have been observed to hide their problems. In the following table
and graph, it can be seen that most of the academic women don’t
exhibit an exact opinion, implying personal role conflict. Even this
question shows the difficulty of measuring the role conflict with a
direct question. That’s why, answers for this question have not been
used for measuring role conflict. Instead of it, opinions of academic
women on role conflict thought to be reduced to the opinions on work
intensity. : '
TABLE 1:OPINIONS ON ROLE CONFLICT BETWEEN WORK
AND NON-WORK LIFE

T R B R

g

OPINION  |FREQUENCY [PERCENTAGE
YES 26 5,6
SOMETIMES |190 41, 2
NO 241 52,3
OTHER 4 - 0,9
TOTAL 461 100
60
=50
g 1 .
E %
g 20
2 o0
0 T y —y
Sometimes No Others
" OPINION

GRAPH 1:PERCENTAGES OF OPINIONS ON ROLE CONFLICT
BETWEEN WORK AND NON-WORK LIFE
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In Turkey conditions for academic promotion are same both for men
and women. For example, the number of publications for a man or a
woman associate professor to be professor is equal. So, saying “yes”
to a question whether academic women have to work more than men or
not would not be an objective result of reality, but reflect subjective
opinions of academic women. Consequently, any opinion of academic
women that they have to work harder than their male colleagues may.
be evaluated as an implication that they live role conflict. Academic
women spent most of their time in their non-work activities. In that
case, a change in perception of work for academic promotion would be
expected. While an academic study could be perceiv,e,d as an ordinary
role, an exhausted academic womdn, because of therr non-work roles
could perceive it as role overload. This phenomenon makes it possible
to reduce the opinions of academic women on role conflict, to the
opinions on whether they work harder than men or not. Supposing the
reduction is true, correspondence analysis method is used to measure
the role conflict. :
TABLE 2:EFFECT OF GENDER ON ACADEMIC STUDY

INTENSITY

OPINION ' FREQUENCY PERCENTAGE
{Women academics have to work harder|227 45,3
than male colleagues
Women academics don’t have to work 274 54,7
harder than male colleagues ,
Total 501 : 100

o 601

B SO

S 40

E %

Q 20

& 10

0+ .
Academic women have to work harder than male  Academic women don't have to woik harder than
colleagues. 5 . male eolleagues.
OPINION J

GRAPH 2:PERCENTAGES OF OPINIONS ON ACADEMIC
STUDY INTENSITY
Most of the academic women do not think they have to work harder
than male colleagues in order to promote. However, the contradictory
answers hold an important portion. For clarifying this picture with
title categories, «correspondence analysis” has been applied to the
data.
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TABLE 3:OPINIONS OF ACADEMIC WOMEN IF THEY HAVE

TO WORK HARDER THAN MALE COLLEAGUES

OPINION-> [YES |[NO |TOTAL

TEACHING STAFF{ ‘
PROFESSOR 32 |49 |81
ASSOCIATE PROFESSOR (37 [42 [79
ASSISTANT PROFESSOR (10 |6 16
INSTRUCTOR 11 18 |29
RESEARCH ASSISTANT {45 [49 [oa
MEDICAL EXPERT ° 5 1 6
EXPERT 4 8 12
LANGUAGE INSTRUCTOR [79 |98 |[177
TOTAL ' ' 223|271 (494

,-m

F 4

e ¥ o o * o ——
Pof  Asoc.  gyuProf  IWINS pooch Med Spe. Lang
Prof Ass. Spa. Instyue.
Teaching Staff

Othar

GRAPH 3:DEMONSTRATION OF TEACHING STAFF ON
CORRESPONDENCE ANALYSIS GRAPH
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Yes
Do academic women have to work harder than male colleagues?

** . GRAPH 4:DEMONSTRATION OF OPINIONS ON

: CORRESPONDENCE ANALYSIS GRAPH

is clear that, opinions could be explained on one axis when
respondence analysis is applied on data . This axis signifies “yes”
.fds and “no” downwards. In Graph 3 it can be seen that the
fessors have the highest tendency of giving “no” answer. “Yes”
dency of associate professors is higher than professors. This
endency even gets higher in assistant professors. While the idea that
omen have to work harder than men has less supporters in professors
egory, associate professors and assistant professors are in favor of
‘idea. This is due to the intensity of demand for academic
sromotion. Findings can be observed in Graphs 5 and 6.

100,0
80,0
60,0
40,0
20,0 )
0,0 /T T T
Professor Associate Assistant Instructor Research Medical Specialist Language
Professor Professor Assistant  Specialist Instructor

TEACHING STAFF

YES RATIO

T T T T 1

- GRAPH 5:“YES” RATIOS OF TEACHING STAFF
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80,0
2 600 _
E ¢
5 400 ;
g 200 ,
0,0 + T ‘ T T T T T —
Professor Associate Assistant Instructor Research Medical Specialist Language
Professor  Professor Assistant  Specialist Instructor

TEACHING STAFF

GRAPH 6:“NO” RATIOS OF TEACHING STAFF
The distribution of “yes” and “no” answers according to their marital

status, proves the validity of correspondence analysis of role conflict
from a different perspective.

TABLE 4:FREQUENCIES AND PERCENTAGES OF OPINIONS
ON ROLE CONFLICT ACCORDPING TO MARITAL STATUS

OPINION—|[FREQUENCY PERCENTAGE
MARITAL STATUSY

YES [NO [TOTAL |[YES |NO |TOTAL .

SINGLE =~ 176 100 {176 432  [56,8 [100,0
MARRIED k 133 163 (296 449 1551  ]100,0
WIDOW 1 1 2 Is00 [s00 100,
DIVORCED i SIS R Y 533 .-[46,7 ]100,0
|SEPARATED |6 fo |6 Jiooo 10,0 [100,0
[TOTAL 24 11 laos T a5z [s47 1000

- TABLE 5:STATISTICAL EVALUATION
|Pearson Chi-square Statistic |Degree of Freedom | Significance
7,989 ‘ i 4 0, 092

200

150

100 ’ ' e

“ ;

.- SINGLE MARRIED  WIDOW  DIVORCED ) SEPARATE

, GRAPH 7:DISTRIBUTIONS
Homogeneity tests can be applied to the data. In the study, this test is
applied:in order to determine whether ‘married, single women; widows
or separated women have the equal probability to say “yes”.
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According to the test results, marital status categories are not
homogeneous in “yes” and “no” answers. Academic women who are
separated think that women have to work harder. All participants
declared in favor of this idea. In interviews, it is determined that such
opinions of separated academic women mostly depend on role conflict.
Divorced or widowe#d academic women are almost divided into two.
Half of them think women have to work harder, while the other half of
them think women and men have to work in equal levels. Single and
married women are very close according to the tendency determined
by homogeneity test. According to the findings almost half of
academic women think they have to work harder than men. It is
evident that the idea “women have to work harder than men” is
supported mostly by assistant professors. This result is in compliance
with the hypothesis related with role conflict. In accordance with this
hypothesis, it has been estimated that “yes” answer preference of
assistant professors would be low; “no” answer preference would be
high and sampling data has proved these expected results.

As a result, academic women live a big role conflict during their
assistant professorship stage where their desire of promotion is
intensive. Succeeding their promotion and raising up to professorship
they tend to think that men and women have to work equally hard to
promote, leaving aside the idea that they have to work harder than
men. Taking care of changes in the roles of academic women in their
non-work life (wife, housewife, mother...), changing opinions
according to titles are thought to be in close relation with role
conflict.
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